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(^) ^Hif^iWferrteT^ft
(X) “^IWd” ^ll^H.
O) “WcT Xt^T’ ^T srf 2ft •Uli'MHI WTH ^dxR

fdidT c^T J>l41^Hl4 Rddrl ^WKT ^l^crdl Q/slItll 3TRW7WX '^4RI 3T^?ft ^Tft^lT,

■Hlidldl WTFT [^|^c|W©ddW (ftl^f) srf^RdH, ?oo*.

(W ^oox^rneru^ aft^fadH sbHidi ^x)
03) “W-T *^*1^ *-6ul^ srf^PldHldta

‘ TRs^T cbl^ddO sft^dild.
(ft) “Ufacfl”3T?f 2ft ’Hljdldl ft^nft fodWodd<r*lT4Fftt aft^R-MH|-©qI ^FT

Mcilcl cb<ut||c| 3iiRdl °dd^lMd ^fadl.

2ftHTf^KT WTFT fd^dKl^dW (fift^f) arf^RdK, ?ooY
fhUjch >1^4(JyU^/diifl-UIMitU/3TR«n7 /?o?ft\4l£<Mldl WTR fd^dW^d^

(Rl4T) sft^RdH, 3 00X pH ?ooY^T aft^Rqq sfcHl'fc Y) 4Fft dirW HkditfH ?

aft^RdHI-oqi ? W W" (ST)5fc 5RH cb<udld SdtRirdl aftwnTFdT W2ft 
-Ul^dldl ft^TH (d^dWodd'OT, (ftl^f) ©dd^IMd ■uRdltl tldlX=kl fdRd^, W d^dTft 

aft^R HT^T. cRJlfft, ?ft <1l{dldl WTH fedKiodd-W (ftl^f) odd^IMd -yRcfl ■

^T wf Rfftftt =bl4<d anft. RT.T^T -dldMd, ftdf <d^4ld aflftlldR <5l<sitf 'ddRd dlFddd 
diHld> Rlo^H FhHi=b 4\9o^o^ feo^/o^/^o^Y ft^jft RR^l
R4dl^l 3HdJlR. ?ft ■dljdldl ’WTH Id^d^odd^-dT di-©dl ?ft Ul^dldl

51 Rd del ^TT RtRFTF^TT SRFftr H^das 'odd^iM* (Human Resource Manager), 4T 
Mdlddel RddxO dRRl M<cle1 IdRdH dvftrT 3TT^. 

O x3

(^) H fdRdVHI *bj*4dc6 odd^iiM* (Human Resource Manager), 7H-^‘
IdRdH, o 3jftXdftWRT
(^t) ftTF^T RRtrdl RdiddMKH 34Hr1ld 441d.

?. ©dlOdl. :-
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cij|-Di|| pHcfrfl-^ Sil^l-^I

t^O^TF cbMId^ft ^T ufarfV^TT '
Rdichimqd =mf-di TrfW(nsffa st^t. 

chHT^T dKoRldr ^f^T. ■Rft^TT =hldl^^r

(WH ^wfw) W » vftefT ^>f wm quf cptf (5IT 3iwr ^) srftw
^rrfur mR41^t ^Vuih^k ?t cjn^n^ft h * KchftcM i wifi\

     trfcfraTT wrawi tWt 3wfH =r wwj 5iftm ?
iFFW 1^^^n^WWHcbl<cbRe!nTgif^^lM °hwid ^d.

05) afadl” <rraT s^f ?frRi4T (^^®n4t *4^i-^ht 
wr wnw cfra#) ^r’Tfcfw^J? es 

cb<Uqid 34 I^IrD cbA^rft Rd'S 31^1 3TT$. 

(ST) “ft^’ki^d^arr fer ^ih” *fw sr^f stHiR^i^i
34 fd^dKlodd^^I, 3TR 3Tf^.

3, H^dcd oAld^Mm*- (Human Resource Manager), 7T£-^^TT MSidte Rdddl- 
  

■?ft m£w[ TOT faieclki°W2IT, M ^Mr 34<=lcdl<talc4ta
(Human Resource Manager), TC-^T< ftwfr fa^ tlRdl^ ^dtd 341^^1 RRd 
rrit^TT RchHlW RTWTdT d<c|^TT W ^4 4^ft

 
3r^TT WT d^MT-^T oq^rfr^TT dHR^HI^ft dildl 4^r.

¥. ddlHdtdl:- (  

  3j^f c|i<U<H|-cSn 34^4,'ddT Rdidd'd 3id<l ddRtR d>4l HRT^;

(4R) stfwdK - ^T WTR ^rrft ww sn^rr diR<i?fe hrt ^iyii* 
3^4 cbWI'cdT 34^<'oill RdIdiRT, <ldld Mddf cdRFvtd 3T^T MghMIctI 

 
di^dnimJt 3J5?ftn ^f^TT stfw hkf4, cT^r th^Rt wta

 
pHloSItf ddR^TT HRl4.

d. 3T^TT:-
^TTfdRmkWHire RddrO^ d^dl<R-

(iicF) Rai4U fer WTHWT l!F5ftX- (M.B.A.- Human
Resource) Kt ndHTHKui iAdl 34-ui^t; v_n_

(^U) dlHlRbd 4?JUlltf d Rbd f 3TRW ■H^-dT fid I fidH k 0 0 .dilHJ 11< 37r4?HT dRufldid

HiMiRre in4Kre4 nm wh Rjwh wtf  
%n<v| iRrll 344Hldl; 34|Rt

(cfk) Id^t vft^T dcJM Wcrft
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<9. W-c^l ^THTSRPt:- ^-J:
<i^lMlg,ik edited) ftf^d Wcr^l TTeff arf^fwi STrf^T ^J^TTeT 

•3Tl^l Pl^H ’Mi-cqi cKg41, WH Wfe STlf^T STT^T 3=nf^T cbV^ki Irirl ^cR
ftPl'UH, %, fc(pHH $ WrMI W^ftrT ^t*IT ti^fd
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1. (7) These regulations may be called the Human Resource Manager 

(Group-B), (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No, SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court,. Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

, hereby pleased to make the following regulations regulating the recruitment to 

the post of the Human Resource Manager (Group-B), in the Shree Saibaba 

Hospital of Shree Sai Baba Sansthan Trust under the said Act, as follows:-

REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated theOutward.Ne^6 

Date-05/02/2026

\ r 1
\ -fi-
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2. In these regulations, unless the context requires otherwise,-

(<a) “Act”. means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);
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3. Appointment to the post of the Human Resource Manager (Group-B), in 

the Trust, shall be made by nomination from amongst the eligible candidates, 

on the basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 

regulations.

4. Age Limit-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(zz) Upper Age Limit.- Not more than thirty-eight years- of age 

(completed) for the persons not belonging to the reserved categories; and

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

'. (z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

w
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5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

possess a degree M.B.A. (Human Resource) from a university dr 

institute recognised by the Government;

possess an experience of not less than five years as In-charge of 

Human Resource, from a reputed hospital or a health institute: or 

reputed registered company having not less than five hundred 

employees; and

have passed the MS-CIT examination.

6. Probation period.- .

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the'date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing toJ 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

. terminated.

1548 
forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

I
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7. Other service conditions to apply.-
The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders. <as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).
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